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“Welcome to the latest edition of MSI Pulsel”

IN THIS ISSUE

The editorial committee has decided to revamp
things a little this quarter in an effort (we hopel),
to provide a more entertaining and informative
publication. The magazine acts as a method of
communication between ship & shore by
providing necessary information such as group

FROM THE MANAGEMENT TEAM

. COVID-19 Statement from our Head of
Shipping
FLEET FEATURES

. Quarantined MSI Crew Contributes fo HSSQE initiatives, KPI performances etc etc. It is
COVID-19 Fund Raising Campaign. also, and perhaps more importantly, a platform
o Evasive Actions Thwart Potnetial Piracy by which we can increase the sense of

Attack in the Gulf of Aden.
HSSQE & PERFORMANCE
o Message on HSSEQ & Compliance

community within the MSI family.

For the forthcoming issues we would like fo invite,
and really encourage, confributions from all our

. LTF/TRC Frequency Update staff, both afloat & ashore. You will find some
) Near Miss Reporting notes throughout this issue suggesting where your
o SIRE Inspection Performance input would be valued, but please don't let this

limit you scope of creativity. There are always
gaps to fill, even if just a few lines!  (You will see

TECHNICAL & OPERATIONAL

* Best Practices For Slow Steaming our notes displayed in this kind of text box
* Bill of Lading (long read) marked with a star in the bottom left comer.)
COFFEE TIME Confributors will receive a citation in MSI Pulse,
. Take a Break. Stretch the Mind! and, if on LinkedIn, we can tag you into the post
FLEET NEWS personally. Competitions and prizes, especially
o New Vessel Under Management on HSSQE related articles, are also possible. Just
o Farewell to Wawasan Emerald share you ideas!

o Fleet Promotions Please send all communications to:

) Current Fleet 1st Quarter 2020 msipulse@misiships.com

Enough from us now. We hope you enjoy your
read and wish you the best of health, fair winds
and following seas...

¥
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COVID-19 Statement from our Head of Shipping

Dear Colleagues on board MSI ships,

As valued employees of MSI we wanted to reach out and salute all of you in giving your 100% to combat the
prevailing global pandemic and keeping the supply lines open despite not being allowed to return home when you
are due for vacation. As a company, we re-assure you that your ongoing heaith and safety remains a top priority for
us whilst we also remain focused on facilitating crew changes and getting you home as sopn as we possibly can. We
recognise your ongoing patience and resilience during these challenging times and want to support your ongoing
efforts as much as possible.

During this unprecedented Covid-19 pandemic, people around the world are in lockdown, borders are closed, and
airlines have stopped operating. As an industry we are coming together to try and establish designated ports where
crew changes can take place safely and from where relieved crew can be flown home, but it is a process that will
take time.

Whilst we work towards a solution, we need your help to continue to operate safely and responsibly bearing in
mind that obtaining shore support and/or assistance including medical evacuation, etc may become a challenge.

We will continue to take preventative measures to protect our seafarers and strive to ensure that the ships you are
working on remain adequately stocked with provisions but we also encourage you to continue to protect yourself
and your fellow crew members by complying with the any lockdown restrictions and by following the basic World
Health Organisation outlines (see below).

It's also important that you continue to exercise your body and your mind, your ongoing mental heaith during
stressful times is as important. If you are struggling to cope with this situation please reach out to your colleagues,
the manning office or to us for help, we will also provide counseiling if you need it by phone. We are all in this
together and will prevail together.

We are continuing to work towards the return of normal crew rotations as governments start to ease restrictions,
please understand that the situation is fluid and we will try to keep you updated on developments. Be assured that
your repatriation remains our priority and we will continue to compensate you at the current rate until you are
back with your loved ones. We will also be updating your families on a regular basis about your situation and your
retum to them,

Again, we thank you for your resilience, patience and understanding during this unprecedented challenge and ask
that you continue to work as a team with your fellow seafarers and with us to ensure the best possible outcome
and remember that we are here to help if you need us.

WHO Guidelines:
Wazh your hands frequently with an alcobol-bazed hand rub or with z0ap and water.
Maintain zocial distancing, at leazt 1 metre (3 feet) between yourself and others.
Avoid touching eyes, noze and mouth.
Practice respiratory hygiene, cover your mouth and noze with your bent elbow or tissue when you cough or sneeze and dispoze
of the wsed tiszue immediately. ;
1f you have fever, cough and difficulty breathing, zeek medical care early

msipulse@msiships.com PAGE |2




MSl

FLEET FEATURES

MSI Pulse

Quarantined MSI Crew Contributes to Covid-19 Fund Raising Campaign

Members of the crew of one of our Chemical /
Product tankers have collectively donated
$800USD to the “PM CARES" initiative to help pro-
vide relief for those affected by COVID-19 in India.

Having tested negative for COVID-19, the crew
are currently serving quarantine in South Korea
after signing off the vessel at the beginning of
April. Whilst not allowed to leave the hotel during
the isolation period, the crew have access to the
full floor and have organised a number of differ-
ent activities to keep their spirits up and pass the
time.

Speaking to Captain Arvind, the outgoing Master
of the vessel, there are regular card games, chess
matches and group exercises in the corridors. The
Wi-Fi in the hotel is good and the crew are making

the most of various apps and movie sites to enter-
tain themselves. (Rumour has it that the 2/0O is
getting so into his singing app that he may consid-
er a career change...)

Mealtimes are a chance for the crew to get to-
gether collectively to share news, monitor temper-
atures and exchange wellbeing advice. There is
an apparent craving for some good Indian curry

msipulse@msiships.com

so the Chief Cook is working with the hotel to add
a bit of subcontinental spice fo the menu.

The strong leadership and teamwork of the crew
fo pass this fime in such a productive manner is
highly commendable and testament to the ability
of seafarers globally to readily adapt to difficult
sifuations and make the best from what they
have.

In unfortunate contrast to all the positivity above,
there is still an obstacle in front of us. Despite be-
ing given a clean bill of health and approaching
the end of the quarantine period, the exact date
of their repaftriation is still uncertain due to re-
strictions in place by the destination counftries.
This an ever-growing problem in the marine indus-
fry with a direct impact on the wellbeing of sea-
farers and their families and we at MSI are working
with numerous organisations to try and find a way
forward.

MSI management are humbled that even under
these challenging and unusual circumstances our
valued staff not only think of the welfare of others,
but also demonstrate it with this most altruistic ges-
fure.

We would like to personally thank and applaud
the crew, and to assure them that we will confin-
ue to work indefatigably to get them home.

A further special thanks goes to the following people for
their exemplary conduct in this matter:

Captain Abhijit Arvind, Chief Engineer Gupta Sanjay, 2nd Of-
ficer Leomartin Anthonyraij, Electrical Officer Suresh Kumar, 4th
Engineer Officer Kshitij Kumar Jain, Pumpman Ankur Bhikhub-
hai Tandel, Able Bodied Seaman Swapnil Yashwant Pawar,
Ordinary Seaman Manish Kumar, Oiler Basil Glen Peter Fer-
nandes, Oiler Arif Kafogothi Meduge, Cook Sanjeev Jagannath
Das, Cook Boy Satya Vara Prasad Murthy Inti.
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Evasive Actions Thwart Potential Piracy Attack in the Gulf of Aden

2020 V1

One of our chemical tankers recently had a close
encounter with suspicious skiffs in the vicinity of
Bab El Mandap, near Djibouti and Yemeni waters.

The vessel was on a loaded passage from Yanbu,
Saudi Arabia to Singapore, when the watch keep-
er on duty observed fast approaching skiffs com-
ing at the vessel from the port aft quarter.

On initiation of the alarm, both the crew and the
armed escort guards mustered to instigate the
response measures according to our standard op-
erating procedures (SOP’s) in this scenario. MSI
Management in Singapore, UKMTO and CMF151,
a Japanese warship in the area, were immediate-
ly noftified of the situation.

At this time, a totfal of 7 skiffs, with 4 to 5 people on
board, continued to approach the vessel and
closed to 0.62 Nautical miles.

As per SOP’s, the vessel had increased engine
speed to max RPM. The vessel foghorn was
sounded to draw attention of the skiffs to the visi-
bly placed armed guard, and their weapons, in a
measured aftempt to dissuade them from further

approach. Although no weapons were observed
by the vessel on the skiffs, they could make out
ladders on each of them which is a strong indico-
fion of their intfention to board and they confinued
to run parallel to the vessel for more 15 minutes.

At this point, a helicopter arrived from the Japo-
nese Warship CMF151. Ifs appearance was
enough to convince the skiffs to alter their course
parallel to the vessel and return, presumably to
their mother ship.

The crew and guards worked well as a team, and
their conduct was decisive. This was key to effec-
fively implementing our SOP’s, providing a satis-
factory outcome to the situation with no shofs
fired. It is also reassuring that the international mili-
fary presence in the region is proving an effective
force in the defence against marine piracy.

We always like to remind all crew to remain vigi-
lant especially when fransiting high-risk areas in
the Gulf of Aden, West Africa and Malacca Straits
and maintain strict compliance with safety and
security protocols in accordance to the Ship Se-
curity Plan and ISPS requirements.
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“Fleet Features is very much a blank canvas. Reporls of
social events (horse racing, birthdays), photographs,
exercise campaigns, reading lists, poems, jokes, anything
you feel you would like to share is ideal for this section.”

_

msipulse@msiships.com

“Eternal vigilance is the

price of freedom”
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MESSAGE ON HSSQE AND COMPLIANCE

In these difficult and uncertain times we would
like to offer our appreciation and gratitude to all
onboard for continuing to work in a professional,
efficient and most importantly, safe manner. Ship-
ping is the life blood of the world, more so now
that the aviation industry is suffering immensely
due to the fravel restrictions in force in over half
of the worlds countries. Many states have, quite
rightly, designated Seafarers as essential workers.
Without us, medical supplies, food, materials and
equipment, not just essential to combatting this
virus but also for everyday survival, would not be
able to be delivered to those who need it most.
You are the engine behind the mechanisms in
place to get through this.

With this role also comes responsibility. Many of
the population contain themselves in lockdown
fo prevent unnecessary contact in an effort fo
stem the spread. We on the other hand are
compelled to liaise with shore personnel in order
fo perform our duties. As such we remind you fo
stay alert, do not put yourselves at risk and follow
our Business Confinuity Plan to the lefter. Protect
yourselves so you can confinue to provide our
essential services to the world.

BENJAMIN FRANKLIN

“An ounce of prevention is
worth a pound of cure”

i

The HSSQE section is also a great one open to
contributions from the fleet staff on initiatives
onboard, well run & innovative drills and even
quotes or mantra’s you feel are particularly
inspirational.

‘_

msipulse@msiships.com
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COVID-19
COMMANDMENTS

1.No Shore leave allowed except for
official purposes

2.Sanitize yourself and your sur-
roundings

3.Wear Personal Protective Gear and
have others do the same too.

4.Take body temperature of every-
one and raise alert if found more
than 37.5 -C

5.Follow strict social distancing
measures of at least 1 metre

6.Restrict visitors onboard and only
with prior permission

7.Risk Assess the situation and take
whatever mitigating measures you
feel is required

8.Do not spread unsubstantiated ru-
mours

9.8tay positive. Your positive mood
will help protect your immune sys-
tem.

10.Firmly believe that this shall also
pass, and we will be safe

PAGEI5
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LTIF & TRCF PERFORMANCE

In this quarter, there were two personal injury cas-
es reported:

- During overhauling of galley exhaust fan motorin
engine room workshop, a hammer being used by
the ETO, slipped and fractures his index finger.

- While securing engine room stores, the 4/E frac-
tures his ring finger when a pulley wheel that he
was securing, Slipped and fell on his finger.

Due fo these accidents, our LTIF has spiked as you
will see from the graph. Both these accidents
could have been avoided with a little more situa-
fional awareness and mindfulness towards the job
at hand. In today’s scenario, it is possible that
complacency can setf in very easily and we can
easily injure ourselves even while carrying out sim-
ple tasks. We will also be running a specific cam-
paign on hand injuries in the coming weeks.

2020 V1

LTIF - TRCF Lazt 3 Years y
oS FLEET KPI'S
KPI CURRNET TARGET
LTIF 0.57 0.4
TRCF 0.8 0.9

NEAR MISSES 4.42 >4 [ vsl / month

(per vsl / month)

It is imperative that we work together to improve
this performance and ensure that complacency
does noft start to creep into our work behaviour.
Take a moment when working to just re-evaluate
the risks even, and especially, if you have com-
pleted the task a number of times previously.

NEAR MISS REPORTING

Of the 530 Near Miss/Unsafe Acts/Unsafe Con-
dition Reports received in total this quarter, *®
60% had a consequence of personal injuries. = e/lision

MNear Misses by Possible Consequences

Fire

) “While taking UMS rounds it was found
that floor plates of Aux Engine platform
didn’t put back to place/screw fight,
after finishing the bilges cleaning job,
which could lead to slip/fall to person
walking thru the plates.”

Mechanical Electrical Darmage
B Others
m Personal Injury
m Pallution

B Spcurity

o While taking Ballast Pump Room rounds
it was observed that few of the floor
gratings were not secured in place.

The two examples above have been selected as examples as they highlight a severe lack in situational
awareness and could result in serious personal injury. Vessels can black out or roll at any time, and even
someone intimately familiar with the layout can suffer a fall. Areas where plates are lifted MUST be roped
off effectively and signs clearly placed. The tool box talk should include the importance of replacing the
plates and grating on completion of the work, or if the work site is to paused and then continued a a later
time, i.e. overnight.

msipulse@msiships.com PAGE I 6
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SIRE PERFORMANCE
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In the first quarter of 2020, the overall performance of vessels inspected has been better compared to the
first quarter of 2019. Having said that, the average number of observations per inspection has gone up by
0.47 observations per inspection. We had 13 inspections with a total of 48 observations, which gives an av-
erage 3.69 observations per inspection: which 0.24 lower than the same quarter in 2019. Further details will
be shared in the upcoming Vetting Bulletin. The predictive analysis is maintaining an indication of a steady
frend, we need to improve vessel performance in the forthcoming quarter to achieve an improved annual
performance.

Q'ly Fleet SIRE Performance Apr 2019 ~ Mar 2020

10

Apr - Jun 2019 Jul—Sep 2019

otal Irspections

mm No of Observations

9

Oct - Dec 2018 Jan— Mar 2020

s ()05, / PG Xs/nsp)

A TIP OF THE HAT TO THE DRY FLEET.....

ONLINE TRAINING WHILST AT HOME

MSI Singapore managed vessel Ocean Glory has
recently received a Rightship rating of 5, the
highest possible score. Given that the vessel was
built in 2001 this is no mean feat. Congratulations
and respect to the staff and superintendents,
past and present, that put the hard yards in to
make this happen. Results like these demonstrate
to our clients, and competitors, that we at MSI
have the skills, knowledge and ambition to deliv-
er excellence and are a force to be reckoned
with in the marine industry.

During this COVID-19 lockdown period we have
moved away from traditional classroom based
fraining and are using Microsoft Teams to con-
nect with our staff at home. We are conducting
bi-weekly session covering various topics such as
new MMS familiarisation, learning from incidents,
and watchkeeping practices. We also plan fo
run our first electronic engine training online, giv-
en by an experienced external trainer. In order
to test waters, the 1st session will be just 1 day but
can be extended fo 3 days if it receives good
feedback. If you are at home and would like to
be involved, please let us know.

“"Good performance in PSC, SIRE and Rightship not only affect our ability to trade and operate, but also
raise our profile as a company and increase our potential to gain new business. Vessels and crews who
perform well in this areas will be commended in this section.”

2.3

v
msipulse@msiships.com
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CONSIDERATIONS WHEN SLOW STEAMING

Due to certain commercial requirements, it may
be necessary for vessels to operate at slower
speeds, thus lower loads on the main engine. The
engine and associated machinery are designed
for maximum efficiency when running at full NCR
(Normal Continuous Running) so when operating
below this, it is important to evaluate the impact
that it will have. Close monitoring of the plant in
these conditions is crifical in identifying issues early
fo prevent damage to equipment. In general,
confinuous operafion down fo 40% of NCR
doesn't require any specific change in operation;
below 40% however, there are some changes and
areas to keep a closer eye on:-

) Insufficient steam generation from WHRU;
boiler may need firing to meet demand.
There will be an increase in both fuel con-
sumption and in maintenance of machinery
& systems. Consider reducing the steam
load by utilization of electric heaters where
possible.

o Lower FW production; consumption to be
monitored and planned over expected voy-
age. Consideration to reducing domestic
water consumption. Maintain quality and
integrity of distilled water systems to reduce
risk of having fo "“Refresh or Recharge”.
Loading of water a last resort.

o Auxiliary blowers cycling in / out. Increased
wear on the blowers. Unstable perfor-
mance of the engine. Consider switching
them fo manual running. Blowers are not
usually designed for confinuous operation
however so an evaluation of the spares on
board is advised.

o Increased soot formation in exhaust gas
boiler and turbocharger due to reduced
combustion air flow. More frequent inspec-
tions required, T/C cleaning intervals to

i

Input from the fleet to the Technical & Operational
section is encouraged, especidlly if it involves best
practices or unique experiences. There is a lot of
knowledge out there in the fleet so lets share it!

_

msipulse@msiships.com

check against manufacturers advice on fre-
quency and load. Early detection and re-
moval of soot build up, coke, unburnt fuel
and lubricating oil residues are important to
avoid scavenge air fires and to preserve the
cylinder lubrication.

) Load Up Periods. When it is necessary to
increase the engine load significantly after
an extended period of low-load running, the
rate of increase should be lower than nor-
mal. The following example from MAN
shows the acceptable rate of increase, but
this should be checked with the vessel Tech-
nical Superintendent for each specific ves-
sel.

Manual load-up procedure

Load up, 10 — 40% load 30 minutes
Load up, 40 — T5% load 60 minutes (SLOB-501)
. Periodical Load Increases. Some boiler and

T/C manufacturers recommend periodically
increasing the engine load for a short period
of fime to assist in the cleaning process in
addition to sootblowing, T/C cleaning etc.
Again this is dependent on the engine but
typically increasing to 50-60% load for 2
hours in every 48 hours is considered suffi-
cient.

. Cylinder Lubrication. Below 30% engine
load the cylinder lubrication may become
excessive and require adjustment. Any ad-
justment must be sanctfioned by the Tech-
nical Superintendent for the vessel.

o Issues related to poor performance of fuel
injection / cleaning equipment and fuel
quality can be exacerbated when running
at low load. It is important to monitor these
areas closely and ensure maintenance is up
to date.

Actions for the above will differ from ship to ship so
it is imperative that operations at slow speed are
discussed in depth with the Technical Superinten-
dent for each voyage. Specific advice from the
manufacturers can then be sought and imple-
mented.

This way we can reduce adverse effects on the
machinery and protect the assets under our care.
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BILLS OF LADING

Operations have selected to refresh this topic as a
reminder to prevent the risk of mis-delivery of car-

go.

A Bill of Lading is a document which evidences a
confract of carriage by sea and the taking over
or loading of the goods by the carrier, and by
which the carrier undertakes to deliver the goods
against surrender of the document.

Three Basic Functions:

1. Receipt for goods

2. Evidence of a contract between Carrier &
Shipper

3. Document of title - Evidences that person in
possession of B/L is entitled fo receive goods
specified on B/L. Must be presented to carri-
er/agent/master at discharge port by per-
son claiming goods.

Traditional B/L procedure at the loading port

1. Consignment of goods is tfendered for car-
riage by shipper and loaded on board carrier’s
ship.

2. Carrier tallies goods as received, making
remarks on Mate's Receipt if not in “apparent
good order and condition™.

3. Carrier issues original Mate's Receipt to ship-
per and retains copy M/R.

4, Shipper obtains set of blank B/Ls; copies de-
scription of goods loaded and other relevant
details from M/R to B/Ls.

5. Shipper submits completed B/Ls for signature
of carrier (master or agent on carrier's behalf)
and surrenders original M/R.

6. Ship's copy of M/R is compared with B/Ls. If
all details correspond, B/Ls are signed and is-
sued to shipper.

7. Carrier retains copy B/Ls; one copy sent to
agent at discharge port; one “"Captain’s Copy”.

8. Shipper sends original B/Ls (separately) to
consignee.

Traditional B/L procedure at the discharge port

1. Consignee receives at least one original B/L
from shipper.

2. Cargo arrives at discharge port.

msipulse@msiships.com

3. Receiver shows ID and surrenders first origi-
nal B/L to carrier’s agent.

4, Agent checks ID, compares B/Ls, endorses
B/L “Accomplished” and issues document au-
thorising release of goods from terminal/
warehouse efc. (Delivery Order).

5. Receiver takes goods to ultimate destina-
fion.

Signing of MR
The Mate's receipts are often the shipowner's first

line of defense against a cargo claim for damage
or shortage. It is essential that the receipts are ac-
curate and correctly reflect the quantity and con-
dition of the cargo received on board.

Where it is practical for the ship's staff to carry out
a tally, the total received on board may differ
from charterers' or shippers' tallies. The lower
qguantity should be stated on the receipt and
claused, Eg. "23,850 bags received on board. 150
bags in dispute, to be delivered if found on board
at discharge".

It is more difficult to verify the quantity of cargo on
board a bulk carrier, parficularly as it may be im-
possible for the Master to carry out a draft survey
to compare with the shippers' figures. Eg. the ship
may be loading at a roadstead, where the
weather and sea conditions would render the sur-
vey inaccurate. The only practical remedy is fo
endorse the Mate's receipts showing shippers' fig-
ures, "weight, measure, quantity, quality, condi-
tions, contents and value unknown to the vessel
and owners". A partial, practical remedy may be
for the ship's hatches and cargo accesses to be
sealed and certified by an independent surveyor
appointed by the owners P&l Club.

The best the ship's staff can do, is to be vigilant
and exercise due diligence. If there is a problem,
this should be drawn to the attention of the ship-
per or charterer.

The Mate's receipts should be signed in good faith
and endorsed, "... quality, condition, contents and
value unknown..."

(continued on page 10)
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BILLS OF LADING

Early Departure Procedure / Agents signing clean
BL:

Charterers, Shippers or Terminals may request that
the vessel follow Early Departure Procedure (EDP)
when sailing from loading ports. This procedure will
require you to issue a Letter of Authorization (LOA)
allowing agents to sign original Bills of Lading on
your behalf. In your Lefter of Authorization you
should make clear that the original Bills of Lading
must not be signed by the agent unfil properly
approved by yourself and approval should not be
given unfil all the Bill of Lading details are known
and agreed between yourself and commercial
operators/MSI. You should never sign blank Bills of
Lading or follow EDP without Charterers’ Authori-
zation.

Master should:

1. Ensure that the description of the cargo and
the date of shipment in the mate's receipt
are accurate

2. Ensure that the mate’s receipt contains the
same applicable details, information or re-
marks as the bill of lading should contain or
that the lefter of authorization states that
such details, information or remarks are to
be inserted in the bill of lading

3. Ensure that the lefter of authorization ex-
pressly states that the bill of lading is only to
be signed in accordance with the mate’s
receipt and the letter of authorization. It is
also advisable to include in the letter of au-
thorization how the Master expects conflict-
ing statements in the bill of lading to be
dealt with.

4, Issue a letter of protest and inform the Com-
pany immediately if the charterer/agents
refuse fo sign the bill of lading in accord-
ance with the mate’s receipt or accept the
terms of the lefter of authorization.

Carrying Original Bills Of Lading Onboard:

The practice, of keeping an original bill of lading
in the ship’s bag and onboard the ship fo the dis-
charge port, is a commercial attempt to find a
workaround to the problem which can arise when
there is no bill of lading available at the discharge
port and the Master is asked to deliver cargo with-

out the production of an original bill of lading. ! -

msipulse@msiships.com

Such a practice is not allowed on board MSI ves-
sels and strongly discouraged by P&I clubs as
there are considerable risks involved with cargo
mis-delivery in such circumstances.

Where more than one original Bill of Lading is is-
sued, the second and third originals may be de-
scribed as ‘'duplicate” or *“friplicate’ or as
“’second original” or “third original’’. All such Bills
are deemed original and therefore are equally
valid for procuring cargo discharge and passing
fitte. Any Bills of Lading presented for signing, but
not marked “non-negotiable’’ should be assumed
to be original Bills of Lading. It is important that Bills
of Lading are correctly dated; the relevant date
should be the date when the loading was com-
pleted. All other Bill of Lading details must be
checked for correctness and against any specific
Bill of Lading instructions given in your voyage or-
ders. However, if your voyage orders do not make
reference to Bills of Lading in respect of shippers,
consignors, consignees or the discharge port, then
you can assume that such information on the pre-
sented Bills of Lading is correct.

A copy of the signed bill of lading marked/
stamped non-negotiable copy should be retained
by the ship for comparison with the original bill of
lading presented for delivery.

i

Input from the fleet to the Technical & Operational
section is encouraged, especidlly if it involves best
practices or unique experiences. There is a lot of
knowledge out there in the fleet so lets share it!
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COFFEE TIME UIS€
HOW MANY PHONESCAN [l el

BE CHARGED AT ONCE?

Q1. Should be easy? Lets see! No “googling”
mind you...... To gain credit for solving this
| PRI one, it must be completed within a coffee
break, in front of witnesses within a strict time
limit of 15mins. Photos required for a valid
submission along with a written explanation of
= the solution. As in our exams, “Show the
workings ladies and gentlemen!”

l',‘y’o‘
¢
Boloe

Y

Q2. Who Doesn't love a good Sudoku? It's a
medium difficulty for starters so lets see how 6 1

\l

we get on. We would recommend printing
the matrix out on Excel. Will give the same 7 5
conditions as Q1 for this one. That is, 4 9 5 8
completed within a coffee break, in front of
witnesses within a strict time limit of 15mins. 8 6 9
Photos required for a valid submission. In fact, : —
we want photos of “Near Misses” for these as 9 4 3 5
well. The looks of determination, anguish,
near successes! And of course, hopefully the 5 7
winners. .....

~
(o]
»

(o]
»
N
-

Another great section for staff afloat and ashore to contribute. No prizes here, just kudos amongst our
peers!

The first 3 “Ship” and first 3 “Shore” correct qualifying responses will be published next issue.

As with all matters in regard to MSI Pulse, please send submissions to msipulse@msiships.com. For this
section in particular however, please reference the MSI Pulse issue number and question number in the
subject line and attach the supporting documentation. Ah! Always about the paperwork isn't it? Good
news is that you don’t have to put these through MESPAS hahal

> 3
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FLEET NEWS

MSI Pulse

NEW VESSEL UNDER MANAGEMENT

MSI Ship Management is pleased to welcome the
cable laying vessel Pacific Guardian to our fleet.
Built in 1984, she has a long and distinguished his-
tory in laying and repairing undersea cable net-
works across the globe. Now flying the Indonesian
flag, she will continue to build her legacy under
the care of our MSI Indonesia team in Jakarta.
Her first deployment under MSI management will
be an EPC project involving expansion of the fi-
bre opftic infrastructure to increase connectivity
between the many islands of Indonesia. The infro-
duction of this type of ship to our fleet highlights
our current ambitions to expand into new mar-
kets, plus the valued and versatile capabilities of
our sea going and shore based staff in providing
the unique competencies to operate this special-
ist asset.

FAREWELL TO WAWASAN
EMERALD

After 10 years under the careful attention of MSI
we say farewell to the Wawasan Emerald. The
owners have been more than satisfied with the
performance of MSI throughout the manage-
ment period, but the new charter party for the
vessel have selected their own managers. The
handover of the vessel was undertaken as the
vessel entered the dockyard in Mokpo, South Ko-
rea and an effective hand over provided by our
crew.

FLEET PROMOTIONS

We have the pleasure to announce the following
promotions and wish the best to all listed person-
nel in their new roles:

Rank Name MSI Station
Captain Yang Shaoquan China
Chief Engineer Ji Chenglong China

3rd Officer Ekwinder Singh India

3rd Officer Shashank India

China

4th Engineer Yang Xuetao

CURRENT FLEET 1st QUARTER 2020

THANK YOU & GOOD LUCK
CAPTAIN LOBO

1

® Bulk Carrier ™ Chemical / Product Container ® Cable Ship

Captain Ericson Lobo, Director of MSI Shipping
Services Pvt Ltd in India, retired on the 20th April
2020 after serving 21 years within the MSI Group.
He has been an integral part of MSI offering
strong leadership and support to those working in
his feam where his extensive industry knowledge
has been invaluable.

We wholeheartedly wish him the best for his fu-
ture endeavour's and the many new opportuni-
ties that will be presented. Take care and we will
be sure to stay in touch.

MSI Management Team

2020 V1

MSI PULSE COMMITTEE

Ben Wise John Anthony Himadri Ghosh Manoj Parashar

Jude Darren Harjeev Kochar Tham Yoke Meng
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