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HEALTH, SAFETY, SECURITY & 

ENVIRONMENT 

 

Near Miss Reporting 

Learning the root cause of leading events may avoid 
future occurrence of accidents, through consistent near 
miss reporting.  

Unless acted upon, repeated near miss incidents may 
lead to an actual accident. 
The information shared 
from the “near miss” 
reports are essential to 
create increased 
situational awareness 
onboard, to take 
appropriate steps to 
minimize the conditions 
that can lead to an 
accident.  

In Q1, Q2 and Q3 for 

2018, we received a total of 1793 near misses from the fleet which displays an 

increase in awareness onboard. One of the most common causes identified in 

such near misses is “Failure to Follow Rules & Regulations”.  

  
 

Security Alert!  
Masters are advised to exercise caution in view of recent spate of armed 
robberies and kidnapping in Indonesia and West Coast of Africa especially 
in Congo, Guinea and Nigeria. As with other high risks areas, kindly ensure 
adherence to your SSP, and in compliance with the ISPS code.  

Your reports can 
make a difference. 
Please use MESPAS 
to report all your 
Hazardous 
Occurrences 
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Significant Near Misses Reported in Oct. 2018 

 

  
While departing from port, a navigational officer took early avoiding action to 
avoid collision, failed to notify Master or take necessary measures such as 
reduction of speed. This resulted in a close quarters situation with another 
vessel. 

Working on Auxiliary Engine with boiler suit sleeves folded up, while F.O. was 
in circulation at a temperature of about 130oC. 

Crew members entered the paint locker without switching on the exhaust fan 
for ventilation and did not allow for enough time for space to be ventilated. 

Magnet for securing pilot ladder and combination ladder was found loosely 
connected from ship side. 

While opening pressure cooker lid, galley staff almost came into contact with 
pressurized steam. 
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INCIDENT  
Main Engine Failure 
 

The 4 stroke ME was stopped due to low L.O pressure and it 

was noted that the sump tank oil level increased. L.O. filters 

were opened and it was noted that the L.O. had emulsified 

due to water ingress. 

Thorough checks were done by crew and finally it was noted 

that the LO contamination was due to the water ingress from 

the attached Cooling FW 

circulating pump. This was due to 

the defective shaft seal.  

Further it was noted that the Duty oiler did not report that he 

had taken extra amount of make-up water into the HTFW 

expansion tank to duty engineer or his reliever. Engineers did not 

notice the “Tell Tale” drain cock provided at the void space 

between the pump and the bearing casing was closed.  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Corrective Action 

➢ Drain cock was opened and secured in 

open position by wire. All engineers 

and oilers were briefed about the 

function of the drain cock.  

➢ Contaminated LO was transferred to 

dirty oil tank. Sump tank was cleaned, 

fresh oil was added to the sump tank.   

➢ Circular was sent to all fleet vessels 

for learning from incident. Spare parts 

of seals and bearings were supplied 

and replaced. 

Preventive Action 

➢ Drain cock must be kept in open 

position and crew made to understand 

the function of the cock. 

➢ Sump tank level and expansion tank 

level are to be monitored closely and if 

any abnormality found, the same must 

be reported to the senior, watch 

keepers. 

➢ Crew briefing and training on board 

should include this incident. 

Learning 

The routine sounding to the oil, water, bilge and sludge tanks is most important for detecting the 
leaking/flooding at the initial stage, if any unexpected change in the level/content should be 

reported immediately. 
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From 17th Sept 2018, VIQ 7 
has come into effect and all 
inspections after 17th Oct 
2018 will be carried out in 
accordance with VIQ7. Gap 
analysis between VIQ 6 and 
VIQ7 has been shared with the 
vessels in the past.  
Additionally, all vessels must 
carry out pre-vetting 
inspections onboard their 
vessels accordance with 
guidance provided in “Vessels 
Practical Guide to Vetting”. 

 

 

 

The increased cyber-attacks in the industry have led to the following recommended 

measures from Tanker Management Self Assessment (TMSA) to increase security on our 

internal IT infrastructure in data security protection. OCIMF Vessel Inspection 

Questionnaire (VIQ) 7.17 applies specifically to shipboard cybersecurity. 

7.17 is Cyber Security Awareness that is actively promoted by the Company and Onboard 

Note: active promotion might include:  

•  

•  

• “Cyber Awareness Material” displayed 

by all IT terminals and crew rest rooms. 

• Training films shown to crew 

• Crew specific training 

• Instruction on safeguarding of 

passwords 

•  

 

 

 

• Responsible for Social Media 

• Policy on the use of personal devices 

and its inclusion in shipboard joining 

familiarization checklists. 

• May include companies own 

employee/contractor, Authorized User 

Policy (AUP) agreements.

NEWSFLASH 

Vetting Inspections 

 

Cyber Security 
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No. 27-18 – Cadet Working Hours  

Port State Control (PSC) deficiencies are being issued, mostly in Belgium, over cadet working 
hours. Cadets are seafarers and, therefore, must be covered under a seafarers’ employment 
agreement (SEA) or training agreement in lieu of a SEA. (See Republic of the Marshall Islands 
(RMI) Marine Notice 2-011-33, Administrator’s Determinations.) 

• Most training agreements provide for a monthly lumpsum payment, a stipend. The 

agreements do not include overtime as do standard SEAs. Thus, it is understood that 

the cadets are to work normal hours. Normal working hours in port and at sea mean 

eight (8) hours per day. (See RMI Maritime Regulations (MI-108), §7.51.5(1)).  

• The RMI Maritime Administrator (the “Administrator”) has observed during flag State 

inspections that cadets are often working excessive overtime hours. This fact is also 

being picked up by PSC who are issuing Code 17s and requiring that outstanding 

accumulated overtime is paid.  

The Administrator advises that cadets must either be covered under a SEA that includes 
overtime or adhere to normal working hours under a training agreement where overtime is 
not specified. Onboard records and documentation must also reflect this. 

 

 

The fourth edition of OCIMF Mooring Equipment Guidelines (MEG4) 

was issued in July 2018.  

Mooring a ship to a berth is a common function for the maritime 
industry, however incidents that harm ship and terminal personnel still 
occur. MEG4 is an industry publication for the safe mooring of tankers 
and gas carriers at terminals, providing clear and concise guidance for 
ship and terminal designers, ship operators and mooring line 
manufacturers on safe mooring system design, with an emphasis on 
the safety of ship and terminal personnel.   

The fourth edition has been extensively updated and addresses: Lessons learned from 
incidents, most notably from failures of HMSF mooring lines; Human centered mooring 
designs and human factors in mooring operations; New and in-development regulations and 
guidance from the IMO on the safety of mooring;  

RMI Marine Safety Advisory 

OCIMF Mooring Equipment Guidelines – 4th Ed. 
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Key Milestones 

     

 

 

 

 

 

 

 

New Officer Promotions 

We are pleased to announce the following Officer promotions for 2018. 

Sr. No. Name Rank Vessel 

1 PIYUSH SACHDEVA  MASTER  MARITIME MERIDIAN 

2 RAVIKANT RANA C/O  MARITIME POLARIS 

3 DEEPAK DINESH C/O  MARITIME RIYAL 

4 NITIN SURI C/O M.P ULTRAMAX 2 

5 SAURABH ARORA C/O  MARITIME TUNTIGA 

6 ANIL KUMAR REDDY C/O  MARITIME LIRA 

7 HU KEYU C/O BRAVELY LOYALTY 

8 XUE YUNLONG C/O MARITIME NORDIC 

9 MADHVA ARORA 2/O  MARITIME EQUATOR 

10 JITENDRA KUMAR YADAV 2/O MARITIME VANESSA 

11 VARUN SUDHAKAR WALAWALKAR C/E  MARITIME POLARIS 

12 MUNAWAR SULTAN C/E WAWASAN EMERALD 

13 RAJU HANAMANT NIKAM C/E MARITIME GISELA  

14 CHEN JING LONG C/E  MARITIME SONIA 

15 HARI KISHAN MEENA 2/E MARITIME LIRA 

16 GENG ZHONG 2/E MARITIME MERIDIAN 

17 ZHAO WEI 2/E MARITIME CHALLENGER 

18 AMAN SHARMA 3/E WAWASAN JADE 

19 ANIKET CHAUDHARY 3/E MARITIME EQUATOR 

20 NANDAN BANSOD 3/E MARITIME NORDIC 

21 LIU YUXIN 3/E MARITIME GISELA 

    

New Office Location in Qingdao 

Our colleagues in Qingdao had recently 

moved into their new premises on 28th Sept 

2018. 

 

PMS software successfully changed to MESPAS 

SMS Manuals revised with the new management 
system implemented 

IMT and Shell TMSA audits carried out successfully 

Crewing Seminars being held in New Delhi and 
Jakarta in November 2018. 

MSI FAMILY 
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We hope that you have enjoyed reading this first edition of 

“MSI Pulse”. Any comments and suggestions towards its 

improvement will be most appreciated. 

We invite you to contribute articles and photographs to be 

shared at the upcoming editions of the MSI Pulse.  

You can reach us at: msipulse@msiships.com 


